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evolving the profession 

 

 

AMENDED DISCIPLINARY COMPLAINT RESOLUTION 

AGREEMENT  
pursuant to section 55(2)(a.1) of the Health Professions Act 

 

 

BETWEEN: 

BRENDA LYSYSHIN #62,839 

(the “Regulated Member”) 

 

and 

 

The College and Association of Registered Nurses of Alberta 

(“CARNA”) 

An Amended Disciplinary Complaint Resolution Agreement (“ADCRA”) was executed between 

the Regulated Member and CARNA, dated with effect October 6, 2020. The below constitutes a 

summary of such ADCRA:  

Through an ADCRA with CARNA, the Regulated Member Brenda Lysyshin, #62,839 
(the “Regulated Member”) acknowledged and admitted that her behavior constituted 
unprofessional conduct. Particulars of the Regulated Member’s unprofessional 
conduct arising from one (1) complaint to CARNA includes the following:  

 The Regulated Member failed to respond appropriately and promptly to a 
patient, who was experiencing chest pain. In particular, the Regulated Member 
failed to respond promptly when requested to assess a patient by an LPN and 
failed to demonstrate that they understood how to operate BP monitoring 
equipment.  

 Next, the Regulated Member failed to prioritize care for the patient when they 
failed to promptly contact EMS for transfer to hospital and responded to family 
requests regarding transfer of another patient rather than referring or 
delegating such activities to another staff member; attended in another unit to 
administer medications; continued to administer medications to other patients; 
and continued with documentation before contacting EMS.  

 Finally, the Regulated Member caused unnecessary distress to the patient’s 
family member when they failed to demonstrate that they were appropriately 
managing the patient’s health condition. 

The Regulated Member agrees to complete coursework on time management, nursing 

process and the interpersonal aspects of nursing. The Regulated Member’s employer will 

also provide four (4) Performance Evaluations to the Complaints Director covering a total 

of 500 hours. Conditions shall appear on the Regulated Member’s practice permit. 


